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Background



Research Aim

Therefore, our research seeks to answer: (a) how does race and gender 
influence how Black women academic nurse leaders’ function in their 
leadership positions; (b) how does race and gender influence how their 
peers in academic nursing perceive them; and (c) how does the perception 
of race, gender, class, and power influence the diversity, equity, and 
inclusion initiatives in the workplace?



Methods



Conceptual Framework: Critical 
Race Theory (CRT)
As described by Parker and Villalpando (2007, pp. 520–521), CRT includes:

• an acknowledgment of the centrality of race and racism

• a challenge to the dominant ideology

• a commitment to social justice and praxis

• a centering of experiential knowledge, and

• an approach that honors historical context and promotes interdisciplinary 
perspectives.
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